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We acknowledge the traditional custodians of the land on which we work and pay
our respects to elders past and present. We acknowledge that Aboriginal and
Torres Strait Islander people continue to live in a spiritual and sacred relationships
with this country.

We recognise and acknowledge that many Aboriginal and Torres Strait Islander
people of this region come from other Aboriginal and Torres Strait Islander
Nations from across Australia. We acknowledge and respect the diversity of
cultures and beliefs of all Aboriginal and Torres Strait Islander residents within the
City of Moreton region.

CADA has a responsibility to develop a genuine understanding of our history and
its lasting impact on Aboriginal and or Torres Strait Islander peoples. We commit,
in the spirit of reconciliation, to place Aboriginal and or Torres Strait Islander
peoples’ voices in our decision making.

f

We are committed to recognising victims and survivors in a way that reminds us
of the purpose of our individual and collective roles in the work we do. We
recognise children and young people as victims in their own right.
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Our locations

MORETON BAY
REGION

Caboolture
Morayfeld

205 2
in size

ore than
S DO people

Third largest
local governimant
in Ausstralia by
population

Median age
is 38 years

CADA has more than 60 staff
who work from three offices, four
court houses, seven police
stations and eight outreach
locations across our shire. We
provide Crisis and Court support,
colocation in police stations, lead
the High Risk Team (HRT) and
work in recover and healing
through the Women'’s Wellbeing
Hub and with children, young
people and families.
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Islander peoples
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Mission

To provide domestic
and family violence

support in Moreton Bay e
through prevention, VISIOn
early intervention, A future free
crisis response and from domestic
recovery and family
to promote safety violence

and healing.

FG.\ Prevention

Early intervention

Crisis response

% Safety and healing
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VWomen'’s voices

“I never understood what
was happening to me, |

was just so overwhelmed, | "You have given me
came to CADA and it was a gift | can’t begin
like two warm arms to describe. You
wrapping around me and have given me back
lifting me up, that's what my sanity."
they do.”

“I've been able to connect with
you guys more than any other
DV service. You were with me

“Just to have
someone say,
‘| believe you' was
amazing. You guys are
amazing.”

from day one and you've all
been absolutely amazing with
helping me recognise that
these internal scars are just as
important as the physical scars.
| am eternally grateful.”

“Thankyou so much for what you
and your team do for each and
everyone of us. As | said today, it's
so refreshing to see people such
as yourself who care for each and “The best thing about

every person you deal with CADA staff is that they
regardless of how many you see. never judge, they listen
Each one of us have a different to me. Having staff
story to tell, a story that just validate my trauma
wants to be heard and validated was huge for me. |
as a human being.” really feel | could break
the cycle of abuse and
actually started
believing in myself.”

“I was suicidal and

e”‘?'ed up at the police “| was always scared of police
SETE. CADA,Staﬂ: were or to tell my story to anyone.
there at the station and | feel CADA staff saved my life. | am
like I was given a key to my so inspired now to free myself
future. | feel hopeful for the and my children from abuse
future and this is only and study and give back! |
because of the support CADA would like to volunteer and

SEIIEIT Gleivie e then work in DVF sector.”



Our work

2:;, 23 000

people supported

KX 63%

Aboriginal and Torres Strait Islander
people

More than

60 000

hours

8.4 %

Culturally and Linguistically Diverse
people

3.9%

of City of Moreton Bay population

supported

Financial =

“OmMmunipyg
sranith

Youl sUpport !

SUpDpord

. Recovery and Healing

pokice Fesr Housing
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\AlDE Eer
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Tony Latter
President
CADA Board

From our President

CADA continues to influence the region as a specialist leader in preventing and
responding to domestic and family violence. Our reputation reflects our
dedication to providing expert guidance and support to those affected.
Through extensive work, we've become trusted voices and advocates for safer
communities.

Our core service provision emphasises a strength based, client centred
approach. We empower individuals by recognising their strengths and
supporting their unigue journeys towards safety and recovery. This ensures our
clients feel valued and respected.

CADA is committed to developing and sustaining systems and initiatives that
are locally driven and future oriented. By tailoring strategies to meet
community needs, we address domestic and family violence effectively. Our
forward-thinking approach allows us to respond to current challenges and
anticipate future needs, providing innovative and sustainable solutions.

Continuous improvement is central to our mission. We constantly evaluate and
enhance our services to remain at the forefront of best practices. Embracing a
culture of continuous learning and development, we strive to deliver the
highest quality support.

Our vision is a future free from domestic and family violence. To achieve this, we
offer comprehensive support in Moreton Bay through prevention, early
intervention, crisis response, and recovery. These efforts promote safety and
healing for individuals and families impacted by violence.

CADA recognises victims and survivors, acknowledging the unique experiences
of children and young people as victims in their own right. This shapes our
inclusive and supportive approach.

Our organisation prioritises values-based leadership and a people-first
approach, guiding our decisions and interactions. We ensure compassion,
ethics, and client focus in all our endeavours, fostering a supportive and
empowering environment for clients and staff alike.

In conclusion, | am proud of CADA's progress this year and remain optimistic
about our continued impact. Our dedicated team, collaborative partners, and
supportive community drive our mission forward. Together, we are working
towards a safer, healthier and more equitable future for all.

Thank you for your ongoing support and commitment to CADA.

Tony Latter
President CADA Board



From our CEO

Another year at the Centre Against Domestic Abuse (CADA) to be
proud of.

We provide domestic, family and sexual violence support in Moreton
Bay. We make up a remarkable community who work together with
purpose, to build a future free from domestic and family violence.

We know that actions to prevent, to intervene, to respond and recover
from violence, abuse and control make real and meaningful change
every day.

This is seen when a woman enters and stays. When a group of women
gather and share. When children and young people speak. We see it
in court, at the police station, in the hospital, at school and in
counselling rooms or playgroups.

In the last year we worked with 20 000 clients. We successfully
received funding and project grants and extended our ability to work
with more people. It is still not enough.

Working at CADA shows us the strong and incredible people who
make up Moreton. It is a great place to work. To see the strength of
great practice. The work provides a welcome place for kindness, for
challenge and growth.

We love that people in Moreton support CADA to help others. It is
amazing to see all the generosity that surrounds the service. On a
hard day those that give make it easier to work here. They make it
easier for women, children and others to get the support they need.
Thank you.

Thank you to our President and the Board, to the funders, to the
people who donate.

Thank you to the CADA staff. You are all truly astounding.

Thank you most of all to those that trust CADA when they need
support. We are very proud to learn from you and work with you.

We look forward to continuing to meet the local needs in Moreton
with everyone's help.

Holly Brennan
OAM
CEO
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Our Board

-

i

= =

e
<P

¥

L

-

President

Tony Latter

Tony Latter is a Councillor for the City of Moreton Bay, passionate about
collaboration, bringing a strong focus on governance and strategic
framework to the number of boards he is on. As the founder of Red Ride
— Ride Against Domestic Violence in Moreton Bay, Tony is deeply
committed to creating positive change in his community. In addition to
his role as Vice Chair for the Local Disaster Management Group, he also
holds the position of Chair for the Progressive Economy portfolio for
Moreton Bay, further demonstrating his passion for effective leadership
and impactful initiatives.

Treasurer

Andrea Williams

Andrea is an accountant for a tax and advisory firm. She started her
accounting career in 2009 after realising her passion for accounting
while working in a bookkeeping and office administration role. With
Andrea’s time in the accounting industry, she has experience in
supporting businesses with their reporting requirements and record
keeping.

Secretary

Natalie McDonald

Natalie is lawyer operating her own firm with experience in family law,
children’s court, domestic and family violence, wills and estates, property
and commercial law.

Natalie also has a nursing qualification, has run multiple family
businesses including a farm and has computer engineering experience.
Natalie is looking forward to working with the CADA team to help to
prevent and bring attention to issues of domestic and family existing in
our society today.

Board member

Siti Constable

Siti is a leader in the Indonesian community in the Moreton Bay area. She
is President of the Multicultural Association Caboolture and Surrounds
(MACS) Incorporated and has been a member for the past 20 years. She
has also been a member of Zonta Club of Caboolture for the past 10
years.

She has extensive experience working in the commmunity and Domestic
and Family Violence sector, having worked at Chisholm Women Refuge
for the past 14 years. Siti's passion lies in supporting CALD women
experiencing DFV.



Our Board

Board member

Stacey MacMillian-White

Stacey MacMillan-White is a social entrepreneur with a heart for helping.
She is founder of How to Help, a social enterprise with a mission to make
getting involved with charities, organisations and social enterprises easy.
Stacey is also co-founder of Friend in my Pocket, a youth mental health
app that will be available in the later half of 2024. Stacey has a strong
background in marketing with a particular strength in customer
experience and relationship management.
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INDEPENDENT AUDITOR'S REPORT

To the Members of Cenire Against Domestic Abuse Inc.
Repart on the Auwdit of the Financial Report

Opirnion

We have auwdited the financial report of Cenire Against Domestic Abuse Inc., which
comprises lhe statement of financial position as al 30 June 2024, the statement of
comprehensive income, statement of changes in equity and stalement of cash flows for the
yaar then ended, and notes o the financial stalemen!, mcluding a summary of significant
accounting policies, and the Staterment by the Membears of the Commiliea.

In our opinien the financial report of Cenire Against Domeslic Abuse Inc. has been prepared
in accordance wilth Division B0 of the Australian Charties and Mol-for-profits Cormmissian Act

2072, including:

(@) giving a frue and fair view of the association's financial position as al 30 June 2024
and of its performance for the year ended on thal date; and

) comphing with Australian Accounting Standards 1o the extent described in Note 1,
and Division 60 of the Australian Charilies and Nol-for-profits Commission Regulation
2013.

Basis for opinion

We conducted owr awdit in accordance with Australian Auditing Standards. Our
responsibiliies under those standards are Turther described in the Audifors Responsihifties
for the Awdl of the Financial Report saclion of our reporl. We are independent of the
Associalion in accordance with the Australian Chanties and Not-for-profits Commission Act
2072 (ACNC Act) and the ethical requiremanis of the Accounting Professional and Ethical
Standards Board's APES 110 Coade of Ethics for Professional Accountanis (the Code) thal
are relevant to our audil of the financial report in Ausiralia, We have also fulfilled our other
ethical responsibilities in accordance with the Code,

We believe that the audit evidence we have oblained is sufficient and appropriate to provide
a basis for our opinion,

Emphasis of Malter - Basis of Accounting

We draw attention to Nole 2 to the financial report, which describes the basis of accounting.
The financel repor has been preparad lor the purpose of fulfiling the Association’s financial
reparting responsibilities under the ACMC Act. As a resull, the financial report may not be
suitable for anolher purpese, Qur opinicn is nod modified in respect of this matter,

j U BN ME0ESsAT el S RT Bouln Ping Foad. mﬂiﬂ PO B 418, Slrathgena O 4500
e e S
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Respansibilities of Management and Those Charged with Govemance for the Financial
Reaport

Management is responsible for the preparation of the financial report thal gives a true and
fair view and have determined thal the basis of preparation described in Mole 1 lo the
financial repor is appropriate fo meet the requiremenis of the ACHNC Act and is appropriate
to meet the needs of the members, The management's responsibilly also incudes such
infemal control as the officers determine is necessary to enable the preparation of the
financial repart that gives a true and fair views and & fres from materal misstatement, wiethar
due 1o fraud or error.

In preparing the inancial report, Management i responsible for assessing the Association's
abilty fo continue as a going concem, disclesing as applicable, matters relating lo going
concem and using the going concern basis of accounting unbess Managemant either mtend
to quidate the Associalion or lo cease operalions, or have no realistic aternalive bul 1o do
&0,

Management are responsible for overseeing the Associalion’s financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Report

Cur objectives are to obfain reasonable assurance about wihether the financial repor as a
whole & frea from maleral misstatement, whether due 1o fraud or emor, and 1o issue an
auditor's repor that includes our opinion. Reasonable assurance is a high level assuranca,
but is nol a guaraniee that an audit conducted in accordance with the Ausiralian Auditing
Standards will abvays detect a malerial misstatement when it exists, Misstalemenis can arise
fromm frawd or ermor and ane considered materal if, individually or in the aggregate, they could
reasonably be expectad to influence the economic dacisions of users taken on the basis of
the fimanceal report.

Az part of an audil in accordance wilh Ausiralian Audiing Slandards, we exercise
professional judgement and maintain professional sceplicism throughout the audd. We also:

s |denlify and assess the risks of malerial misstalemeant of the financial repod, wheather
dué ta fraud or arror, design and parfarm aedit precedunes responsive (o those nsks,
and oblain audit evidence that is sufficient and appropriate fo provide a basis for our
opinian. The rsk of nol detlecting a material msstatement resulting Trom Traud s
higher than for one resulling, from arror, as fraud may involve collusion, forgery,
imtentional omissions, misrepresaniations, or the overnda of intermal confrol.

* Dblain an understanding of infernal control relevant to the audit in ordear to design
audit procedures thal are appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effeciiveness of the Association's intemal coninal,

«  Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting eslimales and related disclosures made by Associalion.
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»  Conclude on the approprialeness of Association's use of the going concern basis ol
accounting and based, on the awdd evidence oblained, whather a matenal
uncertainty exists related to events or conditions thal may casi significant doubt on
the Associalion's ability 1o continue as a going concem. I we conclude that a material
uncerainly exists, we are required 1o draw atlention in our auditor's repon o the
related disclosures in the financial repont or, il such discdosures are inadequale, to
madify owr opinion. Cur conclusions are based on the audil evidence obtained up to
the date of our audilors repon. However, fulure events or conditions may cause the
Association o cease to continue as a going conceam,

» Evaluate the overall presentation, struciure and content of the financial report,
including the disclosures, and whether the finrancial repor represants the underlying
transactions and events in a manner that achieves fair presentalion.

We communicate with those charged with governance regarding, among other matters, the
planned scope and timing of the audit and significant awdil findings, Including any significam
deficiencies in internal control that we identify during our audil.

n Crosian
SRJ Walker Wayland
Director
Data: 25 Ochober 2024

Address: Unit 3, 27 South Pine Road, BRENDALE QLD 4500



Centre Against Domestic Abuse Inc,

Statement of Profit or Loss and Other Comprehensive Income

For the Year Ended 30 June 2024

Revenua

Financg inoome

Otheer mcome

Employes benafits axpense
Depraciation and amortEation spense
Other axpenses

Finance axpenses

Surplusideficit) for the year

Mote

2024 2023
- E

6,107,580 4,585,290
12,668 B,580
n"arm Z3g.510
[5,160,086] (4,470,997
(29,942 28,112
{1,242, 763) {880,155}
[AT5) (42
(155,531] {127,282

15 / CADA



Centre Against Domestic Abuse Inc,

Statement of Financial Position

30 June 2024
2024 S0

Mot 5 3
ASSETS
CURRENT ASSETS
Cash and cash eguralanis ] 2,529 360 2154 538
Trade and olher recessablas B 25,434 31,258
TOTAL CURRENT ASSETS 2 554,704 2 185 797
HOM-CURRENT ASSETS
Trade and other recesables B B, 3682 8,382
Propesty, plant and equipment 7 163,069 174, 181
TOTAL HON-CLIRRENT ASSETS 172,38 182 583
TOTAL ASSETS 2727145 2.368.360
LIABILITIES
CURRENT LIABILITIES
Trade and other payables b 4B0.3T1 460 164
Employes benelits 10 343,665 316,347
Othar Gabilities 11 453 454 c
TOTAL CURRENT LIABILITIES 1,277 450 717031
MOM-CURRENT LIABILITIES
Employes benafits 10 T, 858 45,311
TOTAL HON-CLIRRENT LIABILITIES 57,859 45 311
TOTAL LIABILITIES 1278449 422 342
HET ASSETS 1,381 656 1 546, 018
EQUITY
Acoumulated surplus 1,351 608 1,548,018

TOTAL ECQUITY 1,381 655 1 546 018




Centre Against Domestic Abuse Inc.

Responsible Persons' Declaration
The responsible parsons declare that in the responsibla persons' opindan:

. thare are reascnable grounds to believe that the registered enlity is able (o pay all of its debis, as and when they
become due and payable; and

. the financial statomeans and noles satisly the requiremants of the Ausimdisn Chaniies and Not-for-profits
Commission Act 2012,

Signed in Accortance with subsection 60,16(2) of the Austrelion Charities and Nor-forprofit Commizsion Regulation 2013,

Commities Marmber 0

Dated 47 - 10 "'ﬁiﬂ? .4'
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Supporter

and donors of

2 reglS aged care

LONTA

' ‘ CLUB OF
j REDCLIFFE INC
A

FONTA
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PIME RIVERS
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Nambour

RAPID
RELIEF
TEAM
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0 5498 9533

@ info@cada.org.au

u Centre Against Domestic Abuse
Moreton Bay region

CADA



